
EL MONTE UNION HIGH SCHOOL DISTRICT
EDUCATOR EFFECTIVENESS BLOCK GRANT 2021

EXPENDITURE PLAN
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(2) Programs that lead to effective, standards-aligned instruction and improve instruction in literacy across all subject areas, including
English language arts, history-social science, science, technology, engineering, mathematics, and computer science.

Planned Activity Budgeted
2021-22

Budgeted
2022-23

Budgeted
2023-24

Budgeted
2024-25

Budgeted
2025-26

Total
Budgeted
per Activity

EMUHSD staff will be afforded the opportunity to attend
conferences which are aligned to the content standards. Priority
will be given to topics/trainings that are not offered by the District
or County.

$0 $40,000 $40,000 $40,000 $40,000 $160,000

Professional Development/Collaboration Time will be provided
that is aligned to content standards. Teachers will have the
opportunity to take full-day or half-day release time to collaborate
on curriculum and materials aligned to the content standards.

$15,000 $40,000 $40,000 $40,000 $40,000 $175,000

Staff, including paraprofessionals, will have the opportunity to
attend conferences that support current practices in pedagogy
with a focus on student learning outcomes in the classroom.
Professional Development will also support the goals of the
EMUHSD.

$10,000 $50,000 $50,000 $50,000 $50,000 $210,000

Professional Development opportunities will be provided to staff
members who serve as Mentors, Teachers On Special Assignments
and/or Instructional Coaches.

$10,000 $15,000 $15,000 $15,000 $15,000 $70,000
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students who do not have equitable experiences. Teachers will be
supported with training opportunities, and materials needed to
help students become successful. Additionally, to improve the rate
of learning for students who may be disengaged during in-person
learning, training for engagement strategies will be provided.
Subtotal for this section $10,286 $30,000 $30,000 $30,000 $30,000 $130,286

(4) Strategies to implement social-emotional learning, trauma-informed practices, suicide prevention, access to mental health services,
and other approaches that improve pupil well-being.

Planned Activity Budgeted
2021-22

Budgeted
2022-23

Budgeted
2023-24

Budgeted
2024-25

Budgeted
2025-26

Total
Budgeted
per Activity

Provide on-going professional development for administrators,
certificated and classified staff related to Social-Emotional
Learning (SEL) due to the anticipated present and future needs of
our students. Through the EMUHSD Mental Wellness program,
staff will also be supported by being provided ongoing
opportunities to participate in training and provided  instructional
materials to support the emotional well-being of students.

$20,000 $45,000 $45,000 $50,000 $50,000 $210,000

Subtotal for this section $20,000 $45,000 $45,000 $50,000 $50,000 $210,000

(5) Practices to create a positive school climate, including, but not limited to, restorative justice, training around implicit bias, providing
positive behavioral supports, multitiered systems of support, transforming a schoolsite’s culture to one that values diverse cultural
and ethnic backgrounds, and preventing discrimination, harassment, bullying, and intimidation based on actual or perceived
characteristics, including disability, gender, gender identity, gender expression, language, nationality, race or ethnicity, religion, or
sexual orientation.

Planned Activity Budgeted
2021-22

Budgeted
2022-23

Budgeted
2023-24

Budgeted
2024-25

Budgeted
2025-26

Total
Budgeted
per Activity

Provide professional development/collaboration time to establish
a positive school and district climate including improved
communication within and across the district that will lead to
building a comprehensive Multi-Tiered System of Support (MTSS)
plan. Training will include a focus on understanding and valuing

$5,000 $15,000 $15,000 $15,000 $15,000 $65,000
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diverse cultural and ethnic backgrounds and increasing parent and
family engagement.
Subtotal for this section $5,000 $15,000 $15,000 $15,000 $15,000 $65,000

(6) Strategies to improve inclusive practices, including, but not limited to, universal design for learning, best practices for early
identification, and development of individualized education programs for individuals with exceptional needs.

Planned Activity Budgeted
2021-22

Budgeted
2022-23

Budgeted
2023-24

Budgeted
2024-25

Budgeted
2025-26

TotaTot





will best suit the needs of our diverse student population, and
the community as a whole.
Subtotal for this section $10,000 $25,000 $25,000 $25,000 $25,000 $110,000

SUMMARY OF EXPENDITURES

Planned Activity Budgeted
2


